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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e)

On January 29, 2016, based on the recommendation of the compensation committee of our board of directors, our board of directors approved (a) the payment
of an annual performance cash bonus to Troy Wilson, Ph.D., J.D., our Chief Executive Officer, in the amount of $195,000, which was based on a
determination of 100% achievement of certain corporate goals, (b) the grant to Dr. Wilson of an option to purchase 125,000 shares of our common stock at an
exercise price of $4.80 per share, which is equal to the closing price of our common stock on the NASDAQ Global Select Market on January 29, 2016, and
(c) an increase in the annual base salary of Dr. Wilson from $390,000 to $429,000. Our board also approved an amendment to Dr. Wilson’s executive
employment agreement to provide for an increase in the cash lump-sum payment amount to which Dr. Wilson is entitled following a termination without
cause or resignation with good reason in connection with a change of control, such that such payment amount will equal 15 months of Dr. Wilson’s then
annual base salary rather than 12 months. The foregoing description of the amendment to the executive employment agreement with Dr. Wilson does not
purport to be complete and is qualified in its entirety by reference to the amendment, a copy of which will be attached to a future filing under the Securities
Exchange Act of 1934, as amended.

On January 29, 2016, the compensation committee of our board of directors approved (a) the payment of an annual performance cash bonus to Heidi Henson,
our Chief Financial Officer, in the amount of $105,000, 75% of which was based on a determination of 100% achievement of certain corporate goals and 25%
of which was based on individual performance, (b) the grant to Ms. Henson of an option to purchase 80,000 shares of our common stock at an exercise price
of $4.80 per share, which is equal to the closing price of our common stock on the NASDAQ Global Select Market on January 29, 2016, and (c) an increase
in the annual base salary of Ms. Henson from $300,000 to $313,900.

Target Bonus Percentages and 2016 Corporate Goals

Our executive officers are eligible to receive annual performance-based cash bonuses, which are (i) generally based on the extent to which we achieve the
corporate goals that our board of directors establishes each year and (ii) other than with respect to our Chief Executive Officer, weighted 25% based on
individual performance. At the end of the year, our board of directors reviews our performance against each corporate goal and approves the extent to which
we achieved each of our corporate goals, and also reviews individual performance, as applicable.

On January 29, 2016, our board of directors approved the following target bonus percentages applicable for 2016 for our principal executive officer, principal
financial officer and named executive officers:
 
Executive Officer   Target Bonus %
Troy Wilson, Ph.D., J.D.

President and Chief Executive Officer   
50%

Heidi Henson
Chief Financial Officer   

35%

In addition, our board of directors approved the corporate goals for 2016. The goals contain performance objectives related to advancing our pre-clinical and
clinical programs and financial goals. In addition, our board of directors approved additional development goals, weighted up to 50% towards overall
corporate goal achievement, which are only eligible to be earned if we achieve 85% of our base corporate goals.
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